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This Policy:

• Describes the general fiduciary duties owed by all PDC Advisors, including (a) appointed
members to advisory groups (e.g., an Urban Renewal Advisory Committee) and (b) non-
employees who sit on panels or committees that make recommendations to PDC on
procurement matters or development projects (e.g., members of an evaluation committee that
review responses to a Request for Proposals)

• Sets rules and procedures for PDC Advisors who may be faced with situations where their
actions as an Advisor will or could result in financial or other gain to themselves or a Relative

• Describes the legal prohibitions against Advisors accepting gifts or benefits from individuals or
organizations which have, or may have, interests in the business of PDC

• Directs the General Counsel to provide support to PDC's Board of Commissioners in meeting
their statutory conflict of interest duties under Oregon statute

Capitalized terms in this Policy are defined in Section E below. See AP-13.01 for the conflicts of interest
rules pertaining to PDC employees.

A. In General. Pursuant to statute (ORS 244.020), PDC Advisors are considered "Public Officials."
Service as a Public Official is a public trust under the statute and carries with it the fiduciary duties of
loyalty and fidelity to the public. A PDC Advisor may not use his or her position for personal benefit,
and must also refrain from any action that may give the appearance of using one's position for
possible personal benefit.

In this regard, PDC Advisors shall abide by the following standards:

1. Advisors may not use their appointed position in any way to obtain financial gain for, or avoid
financial detriment to, the Advisor or a Relative.

2. Advisors may not recommend award of a contract or financial benefit to a business in which the
Advisor or any Relative has a Material Financial Interest.

3. Advisors may not use information received because of their service to PDC for the financial gain
of, or to avoid financial detriment to, the Advisor or a Relative, if such information is not
generally known to the public.
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4. Pursuant to state statute (ORS 244.025), no Advisor may receive a gift or anything of value from
any person or organization with a real or potential interest in the business of PDC, with an
aggregate value in any calendar year in excess of the limits set by the statute ($50 as of February
2013). Without limitation, meals and event tickets are considered benefits of value subject to
the statute.

B. Dealing with an Actual or Potential Conflict of Interest.

1. An actual or potential Conflict of Interest exists if an action, decision, or recommendation by a
PDC Advisor, while acting on behalf of PDC, will result ("actual conflict") or may result
("potential conflict") in financial gain or financial detriment, to:

a) The Advisor or a Relative,

b) A Business Organization in which the Advisor or a Relative has a Material Financial Interest,

c) An Outside Organization of which the Advisor or a Relative is a board member or officer, or

d) An Outside Organization of which the Advisor or a Relative is an employee or agent.

2. When faced with an actual or potential Conflict of Interest, a PDC Advisor shall notify the PDC
employee in charge of the advisory committee, procurement process, or recommendation panel
and disclose the nature of the actual or potential conflict. The PDC employee, potentially in
consultation with the Chief Conflicts Officers (see AP-13.01) shall determine whether the nature
of the conflict is an actual conflict or potential conflict.

a) If the PDC employee determines that an actual conflict exists, the Advisor shall recuse
himself or herself from any further involvement in the committee, process or panel, and
shall refrain from making any recommendation on the matter.

b) If the PDC employee determines that a potential conflict exists, the Advisor shall make a
public announcement of the nature of the Potential Conflict, so that all other members of
the committee, process or panel are made aware of the Potential Conflict. Thereafter, the
Advisor may participate in the discussion and make a recommendation.

c) In both cases, the PDC employee in charge of the advisory committee, procurement process
or recommendation panel shall make a written note in the official records of the committee,
process or panel of the nature of the conflict and the manner in which it was resolved.

3. There may be other situations where an action by a PDC Advisor may result in a perceived
Conflict of Interest even though the circumstances do not strictly fall within the specific
situations described above. All PDC Advisors should be diligently attentive about how their
actions may be perceived by third parties and the public. If an Advisor believes there is some
circumstance where there may be a possible appearance of unfair advantage, such Advisor shall
treat the situation as a potential Conflict of Interest according to Section B(2) above.
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C. Policy Implementation Examples.

Scenario 1:

A PDC Advisor (Joe) is appointed to a panel to make recommendations on contracting a
consultant to provide services for a PDC project.

Three proposals are received after a formal solicitation process, including one from the
Jupiter Construction Group (JCG).

Joe's sister is on the Jupiter Consulting Group's Board of Directors.

The hiring decision will result in financial benefit (if the contract is awarded to JCG) or
detriment (if the contract is not awarded to JCG) to a Business Organization (the JCG) for
which Joe's Relative is a director.

Conclusion: This decision creates an actual conflict of interest for Joe.

Action: Joe should inform the PDC employee in charge of the panel and recuse himself from
further participation on the panel. The PDC employee in charge of the panel shall note in
the official records of the panel that Joe declared an actual conflict of interest and recused
himself from the panel.

Scenario 2:

A PDC Advisor (Sally) has been asked to serve on an advisory committee to make
recommendations on the possible use of PDC resources for urban redevelopment projects in
an Urban Renewal Area.

Sally owns a business located within the Urban Renewal Area.

None of the projects being considered for PDC funding will directly result in improvements
to the building in which Sally's business is located, but they may result in general
improvement to the district as a whole and may increase property values in general.

Conclusion: This situation creates a potential conflict of interest for Sally.

Action: Sally should inform the PDC employee in charge of the committee of the potential
conflict of interest. When the committee meets to discuss the budget and
recommendations, Sally should announce to the committee the nature of her potential
Conflict of Interest. She may thereafter participate in the discussions and the
recommendations. The PDC employee in charge of the committee shall note in the records
of the meeting the nature of the potential conflict and that Sally publicly declared the
conflict to the committee.

D. Support for PDC Board of Commissioners. The PDC Board of Commissioners' fiduciary duties and
conflict of interest obligations are set forth in statute under ORS Chapter 244. The General Counsel
of PDC is hereby directed to provide training on the requirements of the statute to each
Commissioner upon his or her appointment to the Commission. The General Counsel is further
directed, from time to time and upon request, to provide legal advice and training on conflict of
interest issues to the Commissioners.
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E. Definitions.

1. An "Advisor" includes all non-employee advisors to PDC, including (a) appointed members to
advisory groups (e.g., Urban Renewal Advisory Committee) and (b) non-employees who sit on
panels or committees that make recommendations to PDC on procurement matters or
development projects (e.g., members of an evaluation committee that review responses to a
Request for Proposals).

2. A "Business Organization" means any legal entity (e.g. corporation, partnership, organization) or
self-employed person which or who is operating a business.

3. A "Conflict of Interest" means any actual or potential situation or circumstance in which an
Advisor's action, decision, or recommendation would result in, or could reasonably perceived to
result in, a unique personal or financial benefit or detriment to the Advisor, a Relative, or to an
Outside Organization with which the Advisor is associated.

4. "Material Financial Interest" means:

a) Ownership (current or within the past year) of $1,000 or more in equity (such as stock) or
debt (such as a note or bond) of a privately owned business or closely held company.

b) Ownership (current or within the past year) of $100,000 or more in equity (such as stock) or
debt (such as a bond) of a publicly held company.

5. A "Relative" includes:

a) The spouse or domestic partner of a PDC Advisor.

b) The children of a PDC Advisor or of the Advisor's spouse or domestic partner.

c) Siblings, spouses of siblings or parents of a PDC Advisor, or of a PDC Advisor's spouse or
domestic partner.

d) Any individual for whom a PDC Advisor has a legal support obligation.
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